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Introduction 

This statement sets out our actions to understand all potential modern slavery risks related to our business and 
to put in place steps to ensure that there is no slavery or human trafficking in our own business and its supply 
chains.  This statement relates to actions and activities during 2025 and 2026 and is published within six 
months of our financial year end, which is the last week of March each year. 

As part of the recycling sector, we recognise that we have a responsibility to take a robust approach to slavery 
and human trafficking.  We are committed to preventing slavery and human trafficking in all our activities and 
ensuring that our supply chains are, and remain, free from slavery and human trafficking. 

ORGANISATIONAL STRUCTURE AND SUPPLY CHAINS 

This statement covers the activities of Sortera Ltd., a recycling collection and management company.  Our supply 
chains are generally short and limited to large companies supplying large equipment and heavy goods vehicles. 
We have a supply chain for casual/temporary staff at some sites. 

COUNTRIES OF OPERATION AND SUPPLY 

We only operate in England within the UK. 

HIGH-RISK ACTIVITIES 

We have no activities considered to be at high risk of slavery or human trafficking. 
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RESPONSIBILITIES 

Responsibilities for the Sortera -slavery initiatives is as follows:

POLICY 
All company directors are responsible for developing this policy, publishing it, reviewing it annually and 
ensuring all relevant staff comply. 

RISK ASSESSMENTS 

Operational managers are expected to consider the implications for human rights and modern slavery whenever 
they assign work.  If they perceive the risk to be high, then a formal written assessment of the risk is produced, 
and this must include actions to reduce the risk to the lowest level reasonably practicable. 

INVESTIGATIONS/DUE DILIGENCE 

At any time it is known or discovered that slavery or human trafficking has occurred, a senior manager will be 
appointed to investigate the circumstances thoroughly.  The senior manager will identify immediate causes, 
underlying causes and root causes for the occurrence and identify what can reasonably be done by Sortera 
Ltd 

TRAINING 

All managers and all staff will be briefed annually concerning slavery and human trafficking and 
their role in reporting and preventing it.  For staff awareness, we are mandating posters to be 
placed around worksites to raise awareness, or where a document management system (DMS) 
can provide the posters/documents to staff individually; this may be used in place of workplace 
posters. 
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RELEVANT POLICIES 

Sortera operates the following policy that describes its approach to the identification of modern slavery risks and 
steps to be taken to prevent slavery and human trafficking in its operations: 

WHISTLEBLOWING 

Sortera encourages all its workers to report any concerns related to the direct activities 
supply chains.  This includes any circumstances that may increase the risk of slavery or human trafficking. 
The organisation s whistleblowing procedure is designed to make it easy for workers to disclose without fear 
of retaliation.  Employees who have concerns should follow the process described in their Employee 
Handbook. 

DUE DILIGENCE 

Sortera undertakes due diligence when considering new suppliers and regularly reviews existing ones.  We will 
take steps to improve substandard suppliers  practices, including advising suppliers and requiring them to 
implement action plans. 

We will invoke sanctions against any supplier that fails to improve their performance in line with an action plan, 
up to and including the termination of the business relationship. 

PERFORMANCE INDICATORS 

Sortera requires: 

This policy must be read by all managers by the end of 2025 and by all new managers within one 
year of appointment. 
All managers with staff (including agency and temporary staff) are to display the appended posters 
on notice boards, messrooms, and other areas frequented by staff or issue them to staff via the 
document management system (DMS) . 
All Site Managers, at no less than 3-yearly intervals, are 
statement on their position on modern slavery and human trafficking, this is an essential element for 
suppliers to be included on our Approved Supplier List. 
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TRAINING AND AWARENESS-RAISING

Sortera requires all managers to ensure that at least two different appended posters are to be placed in areas 
frequented by staff or issued to staff via the document management system (DMS) .

BOARD APPROVAL

The board of directors has approved this policy.

The financial year end is at the end of March each year.  An updated statement will be published by the end 
of September 2026.

Signed by Ian Wilkinson 08/09/2025

APPENDED

Poster Modern Slavery & Exploitation Helpline
Poster The GLAA Business Briefing
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Modern Slavery & Exploitation Helpline 
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The GLAA Business Briefing (2 pages) 
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ABOUT SORTERA GROUP 

Sortera is an environmental company that collects and manages waste to make sure it is transformed into resources, through reuse, 
recycling or energy recovery, and that toxic and harmful substances and soils are taken care of in a safe manner. Company services 
include construction waste management, sludge and vacuum suction, industrial and soil decontamination, water purification and trade with 
waste for energy recovery. Sortera supports its customers with responsiveness, great service and reliable logistics. The company was 
founded in 2006 and today it provides services that improve the environment for thousands of companies and individuals in northern 
Europe. http://sortera.co.uk/  




